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Data represents snapshot as of June 30, 2025

2,457 Academic Affairs

84 Advancement and Community Engagement

619 Administrative and Fiscal Services

42 Offices of the President

540 Student Affairs

Employee Headcount by Division*

Female

2,200

1,542

Male

Gender*� Employees by Generation (Age)*

39, 1%

913, 24%

1,093, 29% 

1,078, 29%

619, 17%

Traditionalists (born 1945 and before) Baby Boomers (1946–1964)
Generation X (1965–1976) Millennials or Gen Y (1977–1995)
Gen Z, iGen, or Centennials (1996–TBD)

Administrators 91

Casual Temps 234

Department Chairs 38

Student Aides/Work-Study 434

Full-time Faculty 483

Staff 1,198

Part-time Faculty/WDCE 1,264
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Employee Headcount by Type*

518 Asian

1,045 Black/African American

530 Hispanic/Latinx

11 American Indian or Alaska Native

4 Native Hawaiian/Pacific Islander

1,553 White

81 Two or More

Employee Headcount by Race/Ethnicity*
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Organizational and Employee Development by
Employees Served

96 Coaching and Consulting Services 

227 Onboarding Support (I-9s and New Hire Follow-Up)

85 Staff Special Recognition Awards

45 Total Wellness Participants (may include duplicate headcounts) 

5 Workforce Strategy Partner Consultations

Data reflects activities during Q4 (April 1-June 30, 2025) only

Data reflects activities during Q2 (October 1-December 31, 2024) only

Organizational and Employee Development by
Programs/Activities

10 Employee Trainings on HR Content

31 HRSTM Representation/Participation at Campus Events 

8 New Employee Orientations: Staff and Supervisors 

27 Exit Interviews Completed

12

Total Number of 
Promotions Through 

Recruitment

0

Administrator/Staff
Employees Promoted

Outside of Recruitment

Full-time Faculty 
Positions Filled by 
Part-time Faculty

0

Average Time (Days)
to Fill

80

Offers Declined

4171

Non-Budgeted 
Positions Filled

42

Budgeted Positions
Filled

Total Job
Applications Received

(Budgeted/Non-Budgeted
Positions)

3,118

Talent Acquisition and Employment Demographics
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Asian Black/African American Hispanic/Latino White

American Indian/Alaskan Native, Native Hawaiian/Pacific Islander, 2 or More
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Interview

33%

11%

15%

40%

11%

Hired

45%

14%

24%

14%

Applicants

24%

41%

15%

16%

4%
Search Committee Review

27%

15%

43%

13%
2% 3%

Recruitment Stage for All Budgeted Positions

Recruitment and Hiring Demographics‡
‡Excludes one (1) hire who did not disclose race/ethnicity



Data reflects investigations during Q4 (April 1–June 30, 2025) only

Notifications to EELR

3

Ethics Point

By Intake Method

Threat or inappropriate
Supervisor Directive

Discrimination
or Harassment

By Reason�

Internal HR Investigations
Data reflects investigations during Q4 (April 1–June 30, 2025) only

Total number of
investigation cases 

continuing
into next quarter

3

Total number of
investigation 
cases closed

during the quarter

4

Total number of new
investigations cases 

opened

1

Average time (days) to 
close an investigation

29

Internal HR Investigations

Budget figures represent annual allocations; utilization data is cumulative through June 30, 2025

100,00050,0000 150,000 200,000 250,000 300,000

Non-bargaining Staff,
Department Chairs, and

Administrators
$122,946  $141,650

Bargaining Staff $50,000

$17,632

Full-time Faculty  $221,850$111,297

Total Educational Assistance Program (EAP) Travel Budget
Total Educational Assistance Program (EAP) Travel Utilized

EAP – Travel Utilization

400,000200,0000 600,000 800,000 1,000,000 1,200,000

Non-bargaining Staff,
Department Chairs, and

Administrators
(EAP)

$636,824 $803,798

Bargaining Staff
(EAP) $156,140

$400,000

Full-time Faculty
(EAP)

$347,884 $453,522

Part-time Faculty
(PDAP�) $27,448

 $54,000

Total Educational Assistance Program (EAP) Budget 
Total Educational Assistance Program (EAP) / Professional Development Assistance Program (PDAP) Utilized 

�PDAP for Part-time Faculty includes travel

Budget figures represent annual allocations; utilization data is cumulative through June 30, 2025
EAP and PDAP� – General Utilization
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Data represents snapshot as of June 30, 2025


