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QUESTION ANSWER 
How would the contractor find or connect 
with the MC students interested in the 
program? 

We (Tech Hire) would provide an intermediary. 

Can the contractor screen the students? We (Tech Hire) would screen with the respondent’s 
requirements. The respondent will be provided with the results 
of the screen. 

Is there a specific period of time that the 
internship is supposed to last? 

The limit is the $5000. The average hourly rate Is $15. 
Therefore, Internships are roughly 330 hours per participant.  

Are any specific IT fields being targeted, or will 
the contractor just publish potential 
internships and let interested parties apply? 

A+, Net+, Sec+, AWS 

Are they open to working with a staffing 
company as long as the student receives a 
meaningful internship and the goal is to make 
sure the student gets a job in IT at the end of 
the internship? 

Respondents are welcome, as long as it does not violate DOL 
standards, to use whatever employer resources they can to 
meet the obligations of the contract award.  
 

Is there an option to work on setting up full 
time employment as opposed to internships? 

Yes 

There is still some confusion regarding the 
$5,000 reimbursement.  Is this the monthly 
amount MC is willing to pay per student?  

The College will pay up $5000, per student. Invoice would be 
due the 15th of the month following the month when work 
was performed (i.e. October 1-October 31 work performed. 
Invoice due by November 15th.) 

 
 
 

 
**********************END OF QUESTIONS AND ANSWERS***********************  

 


