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RETIREMENT SAVINGS

Pack more into tomorrow

Contributing to a Supplemental Retirement Plan can help you boost your savings, which may help you reach
your goals faster. Choose from the same investments and enjoy the benefits of saving more.
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Retirement plan advice with Income for the rest Choice and ease, in the
no minimum investment of your life palm of your hand

Know your options to create a Combine guaranteed growth Manage your money with our
plan that works for you?* and monthly income for life? secure mobile app

You're in control

Tailor your investments to help reach your goals.
While the supplemental plan does not offer
matching contributions, you own what you save
right from the start.

Take your savings to the limit

$22,500 under age 50
$30,000 for age 50 or over

Total savings across all your retirement plans,
as set by the IRS.

Want to learn more?
Go to TIAA.org/marylandcc

Ready to get started?
Go to TIAA.org/enrollnow

Enrolling is easy. All you need is your Social
Security number and Plan Access code.
(See next page.)


www.tiaa.org/enrollnow
www.tiaa.org/marylandcc

Employer

Allegany College of Maryland

Plan Name
403(b) Supplemental Retirement Plan

Access Code
100129

Anne Arundel Community College 403(b) Supplemental Retirement Plan 100131
457 (b) Eligible Deferred Compensation Plan 100130
Carroll Community College 403(b) Supplemental Retirement Plan 100133
457(b) Plan 403423
Community College of Baltimore County 403(b) Supplemental Retirement Plan 100162
Cecil College 403(b) Supplemental Retirement Plan 100135
Chesapeake College 403(b) Supplemental Retirement Plan 100137
457(b) Plan 405338
College of Southern Maryland 403(b) Supplemental Retirement Plan 100140
457(b) Deferred Compensation Plan 400107
Frederick Community College 403(b) Supplemental Retirement Plan 100143
457(b) Public Plan 403265
Garrett College 403(b) Supplemental Retirement Plan 100145
Hagerstown Community College 403(b) Supplemental Retirement Plan 100147
Harford Community College 403(b) Supplemental Retirement Plan 100149
457(b) Plan 100150
Howard Community College 403(b) Supplemental Retirement Plan 100152
457(b) Plan 100153
Maryland Higher Education Commission 403(b) Supplemental Retirement Plan 100171
Montgomery College 403(b) Supplemental Retirement Plan 100155
457(b) Plan 100156
Morgan State University 401(a) Match Plan 100115
403(b) Supplemental Retirement Plan 100116
Prince George's Community College 403(b) Supplemental Retirement Plan 100159TDA
457(b) Plan 405370
St. Mary's College 401(a) Match Plan 100121
403(b) Supplemental Retirement Plan 100122
457(b) Plan 100123
WOR-WIC Community College 403(b) Supplemental Retirement Plan 100164
457(b) Plan 100174

1. Advice is obtained using an advice methodology from an independent third party.

2. Any guarantees under annuities issued by TIAA are subject to TIAA's claims-paying ability.

This material is for informational or educational purposes only and does not constitute fiduciary investment advice under ERISA, a securities recommendation under all securities
laws, or an insurance product recommendation under state insurance laws or regulations. This material does not take into account any specific objectives or circumstances of any
particular investor, or suggest any specific course of action. Investment decisions should be made based on the investor's own objectives and circumstances.

Investment products may be subject to market and other risk factors. See the applicable product literature or visit TIAA.org for details.

Investment, insurance and annuity products are not FDIC insured, are not bank guaranteed, are not deposits, are not insured by any federal government agency, are not a condi-
tion to any banking service or activity, and may lose value.

TIAA-CREF Individual & Institutional Services, LLC, Member FINRA, distributes securities products. Annuity contracts and certificates are issued by Teachers Insurance and Annuity
Association of America (TIAA) and College Retirement Equities Fund (CREF), New York, NY. Each is solely responsible for its own financial condition and contractual obligations.
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